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Corporate governance statement
The Board is committed to achieving and demonstrating standards of corporate governance appropriate to the operations 
and size of the Company, and continuing to refine and improve Telix’s governance framework and practices to ensure they 
meet the interests of shareholders and other stakeholders.

The Board of Directors of Telix Pharmaceuticals Limited and its subsidiaries (Telix or the Company) believe good 
corporate governance:

• is an integral part of the culture and business practices of the Company
• will add to Telix’s performance to create shareholder value, while having regard to other stakeholders and an

appropriate risk and return framework.

The Board uses the guidance provided by the Australian Securities Exchange (ASX) Corporate Governance Council’s 
Corporate Governance Principles and Recommendations 4th Edition (ASX Principles) as a focus for the development and 
continuous improvement of the Group’s governance framework, policies and practices to ensure they meet the interests 
of shareholders, regulators and other stakeholders. The Board has adopted Charters and key corporate governance 
documents which articulate the policies and procedures followed by Telix. These documents, together with Telix’s 2022 
Annual Report, are available on Telix’s website at www.telixpharma.com under the Investors Centre section.

This Corporate Governance Statement summarises Telix’s main corporate governance practices for the reporting period, 
being the year that ended 31 December 2022.

This Statement is current as at 27 February 2023 and has been approved by the Board.

The following table indicates where each ASX Principle is dealt with in this Statement.

ASX Corporate Governance Principles and Recommendations Section reference in 
this Statement

Principle 1 – Lay solid foundations for management and oversight 1, 2, 4

Principle 2 – Structure the Board to be effective and add value 1, 2

Principle 3 – Instill a culture of acting lawfully, ethically and responsibly 3

Principle 4 – Safeguard the integrity of corporate reports 2, 6

Principle 5 – Make timely and balanced disclosure 6, 7

Principle 6 – Respect the rights of security holders 7

Principle 7 – Recognise and manage risk 2, 6

Principle 8 – Remunerate fairly and responsibly 2, 5
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1. Board of Directors
1.1. The Board
The Directors of the Company as at the date of this 
Statement are set out below. 

Details of each Director’s tenure, experience, expertise and 
qualifications are set out in the Directors’ report in the 2022 
Annual Report and on Telix’s website.

• H Kevin McCann (Chairman)
• Chris Behrenbruch (Managing Director and Group Chief

Executive Officer) (CEO)
• Andreas Kluge
• Mark Nelson
• Tiffany Olson – appointed 31 March 2022
• Jann Skinner

The Board periodically reviews its composition, and 
tenure and succession of the Directors, upon input and 
recommendation from the People, Culture, Remuneration 
and Nomination Committee (PCNRC).

1.2. Role of the Board
The Board is responsible for the governance of the 
Company and is accountable to shareholders for guiding 
and monitoring the effective management and performance 
of the Company.

The Board Charter, which was updated during the year and 
available on Telix’s website, sets out how the Board’s role, 
powers and responsibilities are exercised, having regard to 
principles of good corporate governance, market practice 
and applicable laws.

The Board operates in accordance with the principles 
set out in its Board Charter, the Company’s Constitution, 
relevant laws and ASX listing rules.

1.3. Responsibilities of the Board
The Board’s key responsibilities, as summarised in the 
Board Charter, include to:

• set the strategic objectives and risk appetite of
the Company within which the Board expects the
management team to operate

• model and monitor the values and culture of
the Company

• select, appoint, remove and evaluate the performance,
determine the remuneration, and plan succession of
the CEO

• oversee the management, performance and corporate
governance frameworks of the Company, including
ensuring that mechanisms are in place for making
timely and balanced disclosure to shareholders and the
market regarding the Company’s performance and major
developments affecting its state of affairs.

1.4. Delegations to management
Day-to-day management of Telix is formally delegated 
to the CEO, supported by the management team, in 
accordance with the Board Charter and the Company’s 
Delegated Authorities Policy.

These delegations are reviewed on a regular basis to 
ensure that the delegation of functions remains appropriate 
to the needs of the Company.

1.5. Board composition and succession
The Board is committed to ensuring that it is comprised 
of individuals who collectively have the appropriate skills 
and experience to develop and support the Board’s 
responsibilities and Company objectives. The Board’s 
composition is determined based on criteria set out in the 
Company’s Constitution and the Board Charter, including:

• a majority of Independent Non-Executive Directors
(NED) and a NED as Chairman

• the Board having an appropriate mix of skills,
knowledge, experience, and expertise necessary to
review and approve the strategic directions of the
Company, and to guide and monitor management

• Directors who can understand and competently deal
with current and emerging business issues

• Directors who can effectively review and challenge
the performance of management and exercise
independent judgement

• re-election of Directors at least every three years
(except for the CEO).

1.6. Board skills and experience
The Board recognises the importance of having Directors 
with a broad range of skills, backgrounds, expertise, 
diversity and experience in order to facilitate constructive 
decision making and facilitate good governance processes 
and procedures.

The Company has established a Board skills matrix relevant 
to the Company, which was reviewed during the reporting 
period. A summary of the main skills and experience 
of the Board as applicable to its strategic objectives is 
set out in the skills matrix below. A regular assessment 
of the optimum mix of these skills and experience is 
conducted and takes into account the strategic positioning 
of the Company.

The skills attributed to each Director recognise their 
experience acquired through previous executive or NED 
roles. The Board has access to the Company’s senior 
management team and external consultants for required 
expertise. The Board considers that, following the 
appointment of Tiffany Olson on 31 March 2022, there are 
currently no significant gaps in the skill set that it seeks 
to have represented on the Board, and that the skills and 
experience of the Directors are relevant and appropriate 
to Telix.
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Skill category Skill description Number 
of Directors

Strategic thinking Experience in developing and implementing enterprise-wide successful strategies, 
and an effective capital management framework, including appropriately 
questioning and challenging management on the delivery of agreed strategic 
planning objectives.

6/6

Relevant industry experience Experience in the radiopharmaceuticals industry, including global 
radiopharmaceutical sales and marketing, radiopharmaceutical manufacturing, 
global supply chain and distribution, and a deep understanding of patient focus.

3/6

Global corporate experience Global experience on board or management of geographically 
diverse organisations.

6/6

Commercial partnering, M&A Experience in planning, managing, directing or advising on mergers, 
acquisitions, divestments, portfolio optimisations, delivering funding solutions, and 
commercial partnering.

5/6

Financial and/or 
assurance acumen

Experience in financial accounting and reporting, corporate finance and/or 
restructuring, corporate transactions, assurance, including ability to evaluate the 
adequacies of financial and risk controls and understand key financial drivers of 
the business.

5/6

Risk and 
compliance management

Experience and deep understanding of risk management and compliance 
frameworks and controls, ability to identify and oversee mitigation strategies for 
emerging risk and compliance issues in the organisation.

6/6

People, culture 
and remuneration

Experience in leading people, oversight of culture and organisational design, 
remuneration frameworks that attract and retain a high calibre workforce and a 
culture that promotes diversity and inclusion.

6/6

1.7. Director independence
The Board has adopted specific principles in relation to 
NED independence as set out in the Board Charter.

The Company recognises that independent Directors have 
an important role in assuring shareholders that the Board is 
able to act in the best interests of Telix and independently 
of management. The Company’s NEDs meet in the absence 
of management and Directors are also able to consult 
independent experts at the Company’s expense, subject 
to the estimated costs being approved by the Chair in 
advance as being reasonable. The Board Charter requires 
that the Board has a majority of NEDs who satisfy the 
Company’s criteria for independence.

The independence of NEDs is assessed prior to 
appointment and reviewed annually by the PCNRC. The 
Board believes that independence is evidenced by an 
ability to constructively challenge and independently 
contribute to the work of the Board. The Company’s 
criteria for assessing Director independence align with the 
guidance provided in the ASX Principles.

As at the date of this statement, with the exception 
of the CEO and Andreas Kluge, the Board considers 
that each NED is independent, having regard to the 
Board Charter and ASX Principles. Andreas Kluge is not 
considered independent due to his substantial holding in 
Telix shares, and his prior employment as a Telix Executive 
Director until 2 June 2020. The Board has determined 
that Tiffany Olson is independent and can demonstrate 
an objective assessment of all matters before the Board, 
notwithstanding her prior employment with Cardinal Health 
Inc (CAH:NYSE); which provides radiopharmacy and 

logistics services to support Telix’s prostate cancer imaging 
product TLX591-CDx (68Ga-PSMA-11) in the United States.

1.8. Conflicts of interest
Directors must keep the Board advised, on an ongoing 
basis, of any interest that could potentially conflict with 
their duties to the Company. The Board has developed 
procedures to assist Directors to disclose potential 
conflicts of interest and, during the year, all NED completed 
independence declarations. Where the Board believes that 
a significant conflict exists for a Director on a Board matter, 
appropriate restrictions or conditions are imposed, which 
may include, but are not limited to, the Director concerned 
not receiving the relevant Board papers and not being 
present at the meeting whilst the item is considered.

1.9. Chairman
The Board Charter provides that the Chairman should 
be an Independent Director and should not be the CEO. 
The Chairman, H Kevin McCann, is an independent NED. 
The responsibilities of the Chairman are described in the 
Board Charter. The roles of the Chairman and the CEO are 
exercised by separate individuals.

1.10. Company Secretary
During the reporting period, the Board appointed 
Genevieve Ryan as Company Secretary, to replace Melanie 
Farris. Details of the Company Secretary’s skills, experience 
and expertise are set out in the Directors’ report of the 
Annual Report. The role of the Company Secretary is 
set out in the Board Charter. The Company Secretary is 
accountable to the Board through the Chairman, and the 
appointment or removal of the Company Secretary is a 
matter for the Board as a whole. Each Director is entitled to 
access the advice and services of the Company Secretary.
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1.11. Nomination and appointment of Directors
Before appointing or proposing a person for election 
as a Director, Telix conducts all appropriate background 
checks, which may include reference checks, criminal and 
bankruptcy record checks.

Prior to a NED election or re-election by shareholders, the 
Board provides shareholders with all material information 
known to Telix which is relevant to the decision of 
shareholders to elect or re-elect the Director, in order to 
assist their decision-making process. This information is 
contained in the notice of meeting of the AGM at which the 
Director’s appointment will be considered by shareholders.

A candidate for election or re-election as a NED will be 
required to provide the Board or PCNRC with all material 
information and an acknowledgement that he or she will 
have sufficient time to fulfil his or her responsibilities as 
a Director.

1.12. Agreements with Directors
NED are appointed pursuant to a formal letter and a deed 
of appointment, which set out the key terms relevant 
to the appointment, including the term of appointment, 
the responsibilities and expectations of Directors in 
relation to attendance and preparation for all Board 
meetings, appointments to other boards, requirements for 
dealing with conflicts of interest, and the availability of 
independent professional advice. NED are expected to 
spend a reasonable amount of time each year preparing 
for and attending Board and Committee meetings and 
associated activities. Other commitments of NED are 
considered by the PCNRC prior to appointment to the 
Board and are reviewed each year as part of the annual 
Board performance assessment.

1.13. Director induction and development
Telix has a process in place to educate new Directors 
about the operation of the Board and its Committees, 
the Company’s purpose, values, strategy, any financial, 
strategic, operational and risk management issues, and the 
expectations of performance of Directors. This induction 
program includes providing new Directors with access 
to previous Board and Committee meeting minutes, 
Telix’s policies and its strategic objectives, and facilitates 
meetings with relevant senior executives. This induction 
process was undertaken for Tiffany Olson during the year.

Directors visit Telix sites on an ongoing basis and meet 
with management to gain a better understanding of 
business operations. These visits are conducted either as 
a full Board, or Board Committee, or with one or two 
Directors. Directors are also given access to continuing 
education opportunities to update and enhance their skills 
and knowledge.

1.14. Independent professional advice and access to 
information

Each Director has the right to access all relevant 
Company information and senior executives and, subject 
to prior consultation with and approval from the Chairman, 

may seek independent professional advice from an 
advisor suitably qualified in the relevant field at the 
Company’s expense.

A copy of advice received by the Director will be made 
available for all other Directors. 

1.15. Senior executive appointments, agreements 
and induction

The Company conducts all appropriate background 
checks on prospective senior executives, which may 
include reference checks and criminal and bankruptcy 
record checks.

The Company also has written agreements with the CEO 
and each senior executive, setting out the terms and 
conditions of their employment and the obligations they 
are required to fulfil in their role. Each candidate is required 
to accept all terms and obligations as a condition of their 
employment. The key terms of the employment contracts 
of key management personnel (KMP) are set out in the 
Remuneration Report in the 2022 Annual Report.

The Company has a process for the induction of new senior 
executives, which enables them to gain an understanding 
of the Company’s purpose, values, strategy, financial 
position, operations and risk management policies.

2. Board committees
To increase its effectiveness, the Board has established the 
following standing Board Committees:

• Audit and Risk
• Disclosure
• People, Culture, Remuneration and Nomination

The members of these Committees as at the date of this 
Statement are set out in the table below. Profiles of each 
member/Director, including their relevant experience and 
qualifications, are set out in the Directors’ report of the 
2022 Annual Report and on the Company’s website. The 
Company Secretary is the Secretary of each Committee.

The Audit and Risk, and People, Culture, Remuneration 
and Nomination Committees have a Charter which includes 
a more detailed description of their roles, responsibilities 
and specific composition requirements. The Charters are 
available on Telix’s website. The Board may establish other 
Committees from time to time to deal with matters of 
special importance. In FY21 and FY22, a special purpose 
Subcommittee was convened to consider and address 
matters relating to capital needs and capital management.

All Directors are welcome to attend Committee meetings 
even though they may not be a member.

The Committees have access to senior executives 
and management, and independent advisors. Committee 
agendas and papers are available to Directors before 
the meetings. Copies of the minutes of each Committee 
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meeting are made available to the full Board, and the 
Chair of each Committee provides an update on the 

outcomes at the Board meeting that immediately follows 
the Committee meeting.

Board Committees

Directors Board Audit and Risk Committee Disclosure Committee People, Culture, Remuneration and 
Nomination Committee

H Kevin McCann C M C C

Chris Behrenbruch M M

Andreas Kluge M

Mark Nelson M M M

Tiffany Olson1 M M

Jann Skinner M C M2 M

C: Chair
M: Member

1. Appointed 31 March 2022
2. For financial related disclosures

2.1. Audit and Risk Committee
The Committee Charter provides that all members of 
the Committee must be NED, the majority of whom are 
independent, and the Chair cannot be the Chairman of the 
Board. At least one member of the Committee must be 
a qualified accountant or other finance professional with 
relevant experience of financial and accounting matters. 
Current members including Chair of the Committee are 
shown in this Statement and in the Directors’ report of 
the 2022 Annual Report. Tiffany Olson was appointed as 
a member of the Committee on 31 March 2022.

The Committee assists the Board in fulfilling its 
responsibilities by:

• overseeing the quality and integrity of the Company’s
financial reporting and the operation of the financial
reporting processes. The processes are aimed at
providing assurance that the financial statements
and related notes are complete, in accordance with
applicable legal requirements and accounting standards
and give a true and fair view of the Company’s financial
position and financial performance. During its review of
the Company’s interim and year‑end financial reports
the Committee meets with the external auditor in the
absence of management

• reviewing and monitoring the Company’s systems of
internal control and its risk management framework (for
financial and non-financial risks), including elevated,
new or emerging risks

• reviewing the external auditor engagement.  At least
annually, the Committee reviews the terms of the
engagement and assesses the performance, quality,
expertise, resources and qualifications, objectivity,
independence, and effectiveness of the external
auditor. This includes review of any non-audit services
provided by the external auditor. At least annually the
Committee recommends to the Board the continuation

of, appointment of a new, or removal of the existing 
external auditor

• monitoring and reviewing the Company’s ESGS strategy
and reporting framework.

The internal auditor, and external auditors, the CEO and 
the CFO are invited to the Committee meetings at the 
discretion of the Committee Chair.

The Committee is required under its Charter to meet 
at least quarterly and otherwise as necessary.  The 
Committee formally met four times during the year.

2.2. Disclosure Committee
The Disclosure Committee reviews all material 
announcements to the market, and formally meets to 
review and approve the periodic Appendix 4C and activities 
report, where not reviewed and approved by the full Board. 
All material market announcements are provided to the full 
Board following lodgment with the ASX.

Current members, including the Chair, of the Committee 
are shown in this Statement and in the Directors’ report of 
the 2022 Annual Report. The Committee formally met twice 
during the year.

2.3. People, Culture, Remuneration and Nomination 
Committee

The Committee assists the Board in fulfilling its 
responsibilities to shareholders and regulators in relation 
to the Company’s people and culture policies and 
practices, including:

• overseeing CEO and Senior Executive Team
remuneration and performance, taking advice from
external advisors where appropriate

• Board renewal and nominations
• Board induction and training
• health, safety, wellbeing and environment
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When a vacancy in the position of NED exists or there is 
a need for particular skills, the Committee, in consultation 
with the Board, determines the selection criteria based on 
the skills deemed necessary, having regard to the skills and 
experience of the Board as referred to in the Board skills 
matrix. The Committee identifies potential candidates, with 
advice from an external third party where appropriate. The 
Board then appoints the most suitable candidate. Board 
appointees must stand for election at the next AGM of 
shareholders following their appointment.

The Committee comprises three Independent NED, and 
the Chairman of the Board is the Chair of the Committee. 
Current members of the Committee are shown in this 
Statement and in the Directors’ report of the 2022 
Annual Report.

The CEO is not a member of this Committee, but attends 
meetings by invitation, other than for matters relating to his 
own remuneration.

Committee members are not involved in making 
recommendations to the Board in respect of themselves.

The Committee meets at least half yearly and as otherwise 
required. The Committee formally met four times during 
the year.

2.4. Attendance at Board and Committee meetings 
during the reporting period

Details of Director attendance at Board and Committee 
meetings held during the financial year are provided in the 
Directors’ report of the 2022 Annual Report.

3. Corporate responsibility
Telix’s Values, Code of Conduct and related policies shape 
Telix’s approach to corporate responsibility.

3.1. Acting ethically and responsibly
Telix recognises the importance of honesty, integrity and 
fairness in conducting its business, and is committed to 
increasing shareholder value in conjunction with fulfilling its 
responsibilities as a good corporate citizen. All Directors, 
managers and team members are expected to act lawfully 
and with the utmost integrity and objectivity, striving at 
all times to enhance the reputation and performance of 
the Company.

Telix continually assesses and upgrades its policies 
and procedures to ensure compliance with corporate 
governance requirements.

3.2. Code of Conduct, Anti-Bribery and Corruption 
and Whistleblower Protection Policies and 
procedures

Telix’s Code and values set the standards we expect of our 
people. It represents Telix’s commitment to act ethically, 
lawfully and responsibly.

The Code emphasises a strong culture of integrity and 
ethical conduct in association with independent Anti-
Bribery and Corruption and Whistleblower Protection 
policies, which are available on Telix’s website.

The policies cover expectations on a broad range of 
issues, including health and safety, use of information and 
its security, market disclosure, fraud, bribery, corruption 
and the avoidance of conflicts of interest. Telix has zero 
tolerance for bribery and corruption in any form.

The Code includes multiple reporting channels for 
suspected breaches and is strongly linked to the 
Whistleblower Protection Policy. The Whistleblower 
Protection Policy has an easy-reference “how-to guide” for 
users, and provides multiple reporting channels including 
an external independent contact for whistleblowers.

The Board has also adopted specific policies in key areas, 
including diversity and inclusion, continuous disclosure and 
dealing with price sensitive information, and dealing in 
the securities of Telix.  These policies each interact with 
the Code. The Board and Management are committed to 
ensuring a fair and safe work environment, free from all 
forms of discrimination, and accessible and independent 
channels to report breaches or suspected breaches 
of policy.

Material breaches of the Code and the Anti-Bribery and 
Anti-Corruption Policy, and reports of incidents under 
the Whistleblower Protection Policy, are reported to the 
Board, and the program is periodically reviewed for its 
effectiveness and promoted to team members across Telix.

During the year, Telix also introduced a Supplier Code 
of Conduct, which sets out the expectations of Telix’s 
suppliers and applies to all suppliers, including all 
organisations and sub-contractors providing goods and 
services to Telix, globally. The Supplier Code of Conduct 
is available on Telix’s website.

3.3. Trading in Company securities
By promoting Director and employee ownership of shares, 
the Board hopes to encourage Directors and employees to 
become long-term holders of Telix securities, aligning their 
interests and supporting the long-term success of Telix.

Telix has a Securities Dealing Policy that outlines insider 
trading laws and prohibits Directors, team members and 
certain associates from trading in Telix’s securities during 
specified blackout periods.

The blackout periods are the period from the close 
of trading on 31 December each year until after the 
announcement to the ASX of the Company’s full-year 
results, the period from the close of trading on 30 June 
each year until after the announcement of the Company’s 
half-year results, the period from the close of trading 
on 31 March and 30 September each year until after 
announcement of the Company’s quarterly activities report, 
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and any other period that the Board specifies from time 
to time.

Trading of securities during a blackout period can only 
occur in exceptional circumstances as outlined in the 
Securities Dealing Policy.

The Securities Dealing Policy prohibits Directors, team 
members and certain associates from engaging in hedging 
arrangements over unvested securities issued pursuant to 
any equity incentive plan. The Securities Dealing Policy 
meets the requirements of the ASX Listing Rules on trading 
policies and is available on Telix’s website.

3.4. Other policies
The Company has a number of other governance policies 
which outline expected standards of behaviour of Directors 
and team members, a selection of which are available on 
Telix's website.

3.5. Ethical conduct of research
As a drug development Group, Telix is involved in testing 
potential new medicines on both animals and humans. This 
testing is an essential requirement of international medicine 
development and regulatory approval processes. All studies 
undertaken involving animals or humans are developed 
in association with medical, scientific and regulatory 
advisors, and with reference to national and international 
ethical and scientific codes, including Australia’s National 
Health and Medical Research Council and the International 
Council for Harmonisation of Technical Requirements 
for Pharmaceuticals for Human Use. Studies are only 
commenced after necessary ethics approvals have been 
received from the institution or clinical site at which studies 
are to be carried out.

3.6. Modern slavery and human rights
Telix is committed to its people, and the protection of 
human rights. The Company has adopted a Modern Slavery 
Policy, available on the Company's website, confirming our 

commitment to addressing any instances of modern slavery 
and human rights in our operations and supply chains.

3.7. Compliance training
Telix has a compliance training program in place which is 
completed by team members. This program supports the 
principles set out in the Code and other applicable policies.

There are also numerous activities and compliance 
programs across the Company designed to promote 
and encourage the responsibility and accountability 
of individuals for reporting inappropriate or 
unethical practices.

4. Diversity and inclusion
Telix’s major centres of operation in Australia, Europe, 
Japan and the United States leads to a demographically 
diverse workforce. Telix is committed to developing an 
inclusive and respectful work environment to optimise 
diversity of thought and background. Bringing together 
people with different backgrounds and ways of thinking is a 
powerful source of competitive advantage in driving better 
decision making, innovation and growth.

Telix’s Diversity and Inclusion Policy, available on Telix’s 
website, outlines the Company’s commitment to diversity 
and inclusion and the provision of a work environment that 
is free from discrimination and promotes equal opportunity 
for all, and recognises the positive differences each team 
member brings to the business.  The Policy includes the 
requirement for the Board to set measurable objectives for 
achieving gender diversity.

4.1. Measurable objectives and progress
Each year the Board approves measurable objectives for 
diversity and inclusion and monitors progress towards 
achieving them. The measurable objectives for the 
reporting period and progress towards achieving these 
objectives is outlined on the following page.

Female representation at each executive level

Level Female representation (%) (as at 
31 December 2022)

Board 33%

Senior Executive Team 0%

Global Leadership Team 31%

Band 3 Employees (equivalent to VP’s and Senior/Global Directors) 31%

Total workforce 47%
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FY22 diversity measurable objectives

FY22 measurable objective Progress (as at 31 December 2022)

Not less than 30% of each gender in 
the composition of Telix’s Board

The Board comprises 33% of female Directors, following the appointment of Tiffany Olson on 
31 March 2022

Move to equality, targeting not less 
than 50% of new appointments to 
senior positions be women

38% of new appointments to senior positions (Band 3 and above) were female (36% in 2021)

Targeting to increase female 
representation in executive team

During the year, as part of an internal reorganisation to position the Company for its next 
stage of growth, the executive leadership team was classified into two groups: the Senior 
Executive Team (comprising the CEO and other Executive Key Management Personnel 
and Regional CEO’s) and the Global Leadership Team (comprising Senior Executive Team 
members and other senior executives who together provide a centralised steering group to 
share knowledge and ensure cohesion across the global business). While there is no female 
representation on the Senior Executive Team, female representation on the broader Global 
Leadership Team increased to 31% from the prior year (29% in 2021)

Targeting workforce gender 
composition of 50/50 gender balance

99% of Telix’s workforce have identified themselves as either male or female. 47% have 
identified themselves as female

Move to equality, targeting a 
reduction in gender pay gap

A reduction of 4% in gender pay gap achieved since 2021

4.2. Looking ahead
Recognising the importance of moving towards gender 
equality, the Board has approved the following measurable 
objectives for FY23, with management initiatives in place:

• maintaining not less than 30% of each gender in the
composition of Telix’s Board

• targeting to identify and attract female talent for Board
and Senior Executive Team (SET) and Global Leadership
Team (GLT) vacancies

• targeting that not less than 50% of appointments to
senior positions (band 3 and above) are female

• targeting that not less than 50% of internal promotions
are female

• targeting that total workforce is comprised of not more
than 55% of either male or female gender

• targeting a year on year reduction of the gender
pay gap.

5. Remuneration
Details of Telix’s remuneration policies, practices and 
performance reviews and outcomes, and the remuneration 
paid to Directors (Executive and Non-Executive) and other 
KMP are set out in the Remuneration report of the 2022 
Annual Report.

Shareholders will be invited to consider and adopt the 
Remuneration report at the 2022 AGM (May 2023).

5.1. Board and Committee performance evaluation
The Board undertakes a performance evaluation to review 
its performance and that of its Committees at least 
annually. The Chairman reports to the Board regarding 
the performance evaluation process and the findings of 
these reviews.

The evaluation may involve surveys by the Directors and 
the Board, the assistance of external facilitators and 

consideration of the degree to which each NED has 
demonstrated the skills relevant to the position of NED or 
Chair, as applicable.

During the reporting period, the Company undertook 
an internal evaluation of the Board and Committee 
performance, having regard to the ASX Principles.

This evaluation concluded that the composition of the 
Board is appropriate having regard to the skill set, expertise 
and experience required for a company of Telix’s size and 
geographic spread. The evaluation further concluded that 
the Company’s Committee structure is effective and is well 
led by appropriately experienced and skilled Directors.

5.2. Senior executive induction and performance 
evaluation

The performance of senior executives is reviewed on 
an ongoing basis, and a formal performance evaluation 
takes place annually. Senior executives and the CEO 
are assessed against measurable short and long-term 
objectives which are aligned with the Company’s key 
corporate objectives and business strategy, as well as how 
they have demonstrated behaviours that are consistent 
with Telix’s values. The CEO performs the evaluations 
of the other senior executives. An evaluation of senior 
executives was last undertaken in December 2022. The 
outcomes of these assessments are then reported to 
the Board.

The Board is responsible for approving the objectives 
of the CEO and other members of the SET, comprising 
the CEO and other Executive KMP and Regional CEOs. 
The Board conducts a formal annual evaluation of 
the performance of the CEO and SET (following CEO 
assessment of SET performance), including an assessment 
against these objectives and the demonstration of 
behaviour consistent with Telix’s values.

8



TELIX PHARMACEUTICALS 2022 CGS

The outcomes of the performance evaluations of the 
CEO and SET then contribute to the determination of 
their remuneration.

6. Risk management and assurance
The Company understands and recognises that rigorous 
risk and opportunity management is essential for corporate 
stability and for sustaining its competitive market position 
and long-term performance.

6.1. Risk management
The Board is responsible for overseeing the risk 
management framework, internal controls and systems for 
monitoring legal and ethical compliance. The Board, with 
the assistance of the Audit and Risk Committee sets the 
risk appetite and considers Telix’s risk profile on a regular 
basis to ensure it supports the achievement of Telix’s 
strategic and corporate goals.

The Risk Management section, including the Principal Risks 
table in the Directors’ report of the 2022 Annual Report 
lists the Company’s risk management governance, current 
strategic risks and outlines its strategies to respond to 
identified exposures.

Telix’s approach to managing its environmental, social, 
governance and sustainability risks is set out in further 
detail in the ESGS report within the 2022 Annual Report.

The Audit and Risk Committee reviews the Company’s 
ERMF on a regular basis to ensure that it continues to 
be sound. The ERMF was reviewed during the reporting 
period. It remains fit for purpose and will be reviewed on an 
ongoing basis for continuous improvement opportunities.

6.2. Assurance
The Board is responsible for oversight of the effectiveness 
of the Company’s internal control environment, with input 
and recommendation from the Audit and Risk Committee.

The Board’s policies on internal control governance are 
comprehensive, as noted earlier in this Statement, and 
include clearly drawn lines of accountability and delegation 
of authority, as well as adherence to the Code.

In order to effectively discharge these responsibilities, 
the Company has a number of assurance functions 
(including internal and external audit) to independently 
review the control environment and provide regular 
reports to the Board, the Audit and Risk Committee and 
management committees. These reports and associated 
recommendations are considered and acted upon to 
maintain or strengthen the control environment.

6.3. Financial reporting
The Board is committed to ensuring the integrity and 
quality of its financial reporting, risk management and 
compliance and control systems.

Prior to giving their Directors’ declaration in respect 
of the full-year and half-year financial statements, the 
Board requires the CEO and CFO to each sign a written 
declaration to the Board, to the effect that, in their opinion, 
the financial records of the entity have been properly 
maintained and that the financial statements comply with 
the appropriate accounting standards and give a true and 
fair view of the financial position and performance of the 
entity and that their opinion has been formed on the basis 
of a sound risk management and internal control system, 
which is operating effectively.

This written declaration was received by the Board 
prior to its approval of the FY22 full-year and interim 
financial statements.

The process of receiving CEO and CFO declarations 
is also required for the Company’s financial information 
included in the quarterly activities reports and consolidated 
statements of cash flow.

6.4. Verification of unaudited periodic corporate 
reports

Telix prepares periodic corporate reports for the benefit of 
investors, including the annual Directors’ report, quarterly 
activities reports, consolidated statements of cash flow, 
ESGS reports and this Statement.

The Company completes a documented internal verification 
process of corporate reports that the Company releases 
to the market, including those that are not audited or 
reviewed by the external auditor, to ensure that the report 
is materially accurate and balanced, and that it provides 
investors with appropriate information to make investment 
decisions. External advice is obtained, as required.

The Disclosure Committee (or Board) meets on a quarterly 
basis to review and approve the activities reports and 
consolidated statements of cash flow.

7. Engagement with shareholders and
other stakeholders

Telix has a number of stakeholders including shareholders, 
employees, customers, suppliers and local communities. 
The Board identifies and prioritises Telix’s key stakeholders, 
develops a strategy for engagement with stakeholders and 
supports management to engage with key stakeholders to 
understand, consider and respond to issues.

Telix is committed to keeping the market informed in 
a timely manner and complying with its continuous 
disclosure obligations.

7.1. Continuous disclosure and communications
Telix’s Continuous Disclosure Policy, which was recently 
updated, is available on Telix’s website and details 
the Company’s procedures to ensure compliance with 
applicable legal and regulatory requirements under the 
Corporations Act and the ASX Listing Rules. The Policy is 
approved by the Board and is reviewed regularly to ensure 
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compliance with the ASX Listing Rules and guidance on 
continuous disclosure. It applies to all Directors and Telix 
team members. Its purpose is to ensure:

• compliance with legal obligations to identify and keep
the market fully informed of material information

• that access to this material information is protected and
controlled until such material information is announced
to the market

• Telix meets its disclosure obligations
• that investors are provided with equal and timely access

to material information.

Telix’s Disclosure Committee meets as required, and often 
on very short notice, to ensure compliance with disclosure 
requirements. The CEO approves all disclosures before 
they are released. Directors receive a copy of all ASX 
disclosures promptly following release. The Company 
Secretary is responsible for communications with the ASX.

7.2. Shareholder engagement
Telix is committed to providing shareholders and 
other financial market participants with consistent and 
transparent corporate reporting, as well as timely and 
accurate disclosures.

Shareholders and other stakeholders are informed of 
all material matters affecting the Company through 
ASX announcements, periodic communications and a 
range of forums and publications, available on the 
Company’s website.

Other shareholder engagement activities include:

• encouraging shareholders to participate in general
meetings, including attending the AGM, exercising
voting rights, and asking questions of the Board. Telix
conducts all voting at general meetings by a poll,
ensuring that voting outcomes reflect the proportionate
holdings of all shareholders who vote (whether in
person or by proxy or other representative). The
Company’s external auditor will attend the AGM and will
be available to answer questions from shareholders on
the conduct of the audit

• participating in Telix’s investor relations program, which
includes investor roadshows and ad-hoc investor
meetings and conference calls with institutional
investors, private investors and sell-side analysts

• engagement with proxy advisors, investor
representative organisations and the Australian
Shareholders Association

• providing through the Company’s website up-to-date
information about the Company and its operations,
the Corporate Governance Framework, the Board and
management, ASX announcements, the share price, and
other relevant information. Information about Telix is
also communicated through a range of other channels,
such as Twitter and LinkedIn

• giving shareholders the option to receive
communications from, and send communications to,
Telix and its share registry electronically.
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